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INTISARI

Kinerja karyawan merupakan perilaku individu yang terlihat dan berkaitan dengan
pencapaian tujuan organisasi. Kinerja karyawan mencakup pengetahuan,
keterampilan, dan motivasi yang mendorong seseorang bekerja dengan tekun dan
fokus. Penelitian ini bertujuan untuk mengetahui pengaruh budaya organisasi dan
komitmen organisasi terhadap kinerja karyawan pada karyawan PT. Century
Textile Industry Tbk. Subjek pada penelitian ini adalah seluruh karyawan PT.
Century Textile Industry Tbk. Penelitian ini menggunakan metode kuantitatif
korelasional, dengan menggunakan kuesioner penelitian yang disebar kepada
seluruh subjek. Ada tiga instrumen yang digunakan yaitu [Individual Work
Performance Questionnaire, Denison Organizational Culture Survey, dan
Organizational Commitment Questionnaire. Hasil penelitian menunjukan budaya
organisasi dan komitmen organisasi secara simultan dan masing-masing
berpengaruh terhadap kinerja karyawan.

Kata Kunci : budaya organisasi, komitmen organisasi, Kinerja karyawan
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ABSTRACT

Performance employee is an individual behavior that is visible and related to the
achievement of organizational goals. Employee performance includes knowledge,
skills, and motivation that encourages someone to work diligently and focus. This
study aims to determine the effect of organizational culture and organizational
commitment to employee performance on Century Textile Industry Tbk. The
subjects in this study were all employees of PT Century Textile Industry Thk. This
research uses quantitative correlational method, using a research questionnaire
that is distributed to all subjects. distributed to all subjects. There are three
instruments used, namely the Individual Work Performance Questionnaire,
Denison Organizational Culture Survey, and Organizational Commitment
Questionnaire. The results showed that organizational culture and organizational
commitment simultaneously simultaneously and respectively affect employee
performance.

Keyword : organizational culture, organizational commitment, employee
performance
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